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Feature

One thing the coronavirus pandemic has 
taught us is that many workers are not tied 
to the office – working from home has been a 
major feature of the lockdown.
You could, for example, have a job at the Clyde Submarine 
Base at Faslane, and fulfil your duties working from a spare 
room in Helensburgh, perhaps, or Glasgow.
Or the Netherlands…
That might sound ambitious, but it works – Jazz Lawley is 
proof of that.
Jazz is married to a Royal Marines major who found himself 
assigned to a NATO job at the Allied Joint Force Command 
HQ at Brunssum (JFCB), a former coal-mining town in the 
south of the country.
At that time Jazz had a good job at Faslane, and with spousal 
employment often being a significant factor in military family 
life, she was loathe to give it up, especially as her husband Sue 
(think veteran BBC broadcaster…) was regularly on the move. 
“I’m from Plymouth, and Sue is from Ashby-de-la-Zouch, and I 
had been in Plymouth for the majority of my life,” said Jazz.
“I used to work as a health care assistant at Derriford hospital 
in Plymouth, then I became pregnant and we got married.
“We moved to Poole when he was given a human resources 
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role, then he was OC Logistics and Quartermaster for 43 
Commando at Faslane for three years – we moved to Scotland 
when Elsie was three months old.
“When we came to Scotland I was trying to find work, but 
there was not a lot to be had in the Helensburgh area.”
She joined a small home care company in a management role 
but found it difficult to switch off from the job out of hours, so 
Sue suggested she seek a Civil Service post on the base.
“I got a job working in procurement for about six months, but I 
wasn’t really enjoying it,” said Jazz.
She embarked on a Civil Service promotion and interview 
technique course, and was successful in applying for a 
post at Naval Base Commander Clyde’s iHub information 
management centre. She took up her new role in September 
last year, happy to be part of a busy team with a burgeoning 
workload.
Then Sue was assigned to one of the teams working on 
amphibious planning at Brunssum, and everyone assumed Jazz, 
a valued member of the iHub team, would leave.
“A few weeks later Covid-19 hit, and we were all working 
from home – but it was business as usual for us,” said Jazz.
“We had a busy couple of months as people were learning how 
important it is to share information online.
“One day I turned to my husband and said ‘I wonder if, as I’m 
working from home, I could do the same in the Netherlands?
“After all, nothing would really be different – I could have been 
there already.”
There followed a frustrating couple of months while Jazz’s 
business case bounced between departments who were 
uncertain how to approach it, despite there being nothing in 
the policy ruling out such a move.
Jazz said she was fortunate to have the unequivocal support 
of her line manager, Campbell, as the deliberations stretched 
from one week to the next.
One major stumbling block – IT support for Jazz’s work – 
vanished when it turned out the British team in Brunssum was 
connected to the UK’s MODnet intranet system and were 
happy to support Jazz.
Then, unbeknownst to Jazz, a senior manager approved of her 
‘very pragmatic approach’.
“I had been starting to get anxious, because if they didn’t 
approve it I would be stuck in the Netherlands with no job,” 
said Jazz.
“I was in the middle of a team meeting and it came to my turn 
to say how I was feeling. I said I was upset I still hadn’t heard 
about my proposal.
“Our B-grade said ‘Can I interject? Check your emails…’
“I had a pen in my hand, and when I read the email I threw the 
pen across the room and burst into tears, right in the middle of 
the Skype call. It was lovely – the whole team was there when 
it happened.”

Now Jazz had time to 
focus on logistics of moving 
her family abroad, albeit 
a relatively short journey 
across the North Sea, and 
the practicalities of her 
working day.
“I’m an hour ahead of 
the rest of my team, 
which is a blessing and a 
curse – I can get a good 
hour in from 7am (6am 
UK time) before the 

others start, but on 
the other hand if 
they hold a meeting 
at 11am it’s my 
lunchtime!
“And I think some 
of them think 
I always finish 
early…”
The move was not 
without hitches.
There were no formal 
farewells at Faslane because of lockdown – a 
socially-distanced stroll to Rhu Spit for friends and colleagues 
had to suffice.
Their planned ferry crossing from Newcastle was cancelled, so 
the family continued to drive south as MOD staff worked on an 
alternative – eventually they caught a ferry from Harwich the 
following day.
Arriving in the heat of a Dutch summer allowed Jazz time to 
reflect on a momentous few weeks.
“I think Scotland is really beautiful, but it’s also hard in the 
winters,” said Jazz.
“This winter just gone – it was torrential rain for three and a 
half months, and daylight for three hours a day.
“To come out of that straight into lockdown, and then on to a 
different country, it’s been like whiplash.
“Life here in the Netherlands is amazing. The cycling 
infrastructure is insane…”
Shortly after arriving the family had put in a 71km bike ride 
into Belgium, been wakeboarding and camping, and basking in 
temperatures in the mid-30s Celsius.
Elsie, who will turn four  in November, attends an international 
school – her parents are keen that she picks up some Dutch 
or German language skills along the way – and provision for 
children’s play is also impressive.
“All the parks are huge, and there is a big play area near here,” 
said Jazz.
“It has a big lake with pedalos, there is a petting zoo, a 
restaurant – and you can get a beer in the play park!
“It’s a just a different way of life, and so far we are really 
enjoying it.
“We are living in a Dutch house – obviously – and it’s massive. 
The walls inside are bare brick. It is definitely not a magnolia 
box!”
The only thing Jazz has struggled with is the vagaries of 
coronavirus regulations.
Because the British community centre at Brunssum runs under 
English rules there are restrictions on gatherings that are 
different to those in the Dutch community at large, which has 
meant Jazz had not really had the chance to meet too many 
other British military spouses over the summer.
And working from home?
“Communication channels are open, and overall I am not doing 
anything different to what my colleagues are doing when they 
work from their homes in Scotland,” said Jazz.
“I don’t require any special treatment. I did say I would come 
back to the office once a month for a couple of days to do 
things I cannot do at a distance, but that could be 12 or 18 
months away.”
And it turns out that Jazz’s situation wasn’t unique – she has 
met a woman who is an RAF civil servant, working at home 
from High Wycombe and equally delighted to be retaining her 
job.

g

mal
because of lockdown – a 

No
focf
he
a r

cacac
hthtth
w
““
t
ww
cc
hh


